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The College Years 

Ẃhat do you plan to do for three years?  
S̄tudy the syllabus  

L̄earn other things  

S̄ocialize, hangout, eat ¹ 

W̄atch movies, plays, concerts  

J̄oin a library  

F̄acebook, Twitter, YouTube, ChatOn, Viber 

T̄ravel during the holidays  

Āll of the above  
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The Obituary 

Ẃho will write it?  
t̄he newspapers? public forum?  

ā society? a company?  

t̄he family and friends?  

Ẃhat will it contain?  
n̄ames, dates, list of the bereaved?  

āchievements? something about your life?  

c̄ontributions to society?  

Ẃill there be a picture?  
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Thinking in Windows! 
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Jack of Many Trades 
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1960 1970 1980 1990 2000 2010 2020 1950 

FORMAL 

STUDY 

LEARNING 

Joined school 

Almost failed 

The College Years (BA, BEd) 

Rock Music 

Drama, Television 

Journalism 

Photography 

Poster Painting 

The Teaching Years 

Maths, English, Geography 

Computer Science ï ISC Board 

Football, Quiz, School Magazine, 

Scoutmaster, Dublin Exchange  

The Behavioural Science Years 

ISTD Diploma 

FIRO-B 

MBTI 

Married 

3 kids 

New homes 

The Corporate Years 

Trainer, Regional Head, 

National Training Head 

MA English 

Consulting 



Quotable Quotes 

©If you think you 

can, you can.  

And if you think you 

can't, you can't.  

Either way you're 

right!· 
Henry Ford 
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Making the right choice  
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Do you 
want a 
Job? 

Do you 
want a 
Career? 

You can have both!  



Seven differences 
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JOB CAREER 

Short Term : Many jobs = a career Long Term : CV ð course of life, 

lifelong ambition  

Depends on initial qualifications  Continuous upgrading, learning, re -

qualifying  

Can be static Usually growth oriented, volatile  

Fixed Key Responsibilities, difficult 

to change 

KRAs are business related, change 

as often as required  

Fixed  wages, increments and 

salary scales 

Incentives, Performance Related 

Pay, Employee stock options 

High level of security  Risky and less secure 

Easy to relate to existing roles  Usually involves future roles  
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A booklet published by  

iLEAD 

Institute of Leadership 

Entrepreneurship & 

Development 

lists the requirements 

and opportunities of 101 

careers ï many of which 

have not existed long. 
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